
Housing: A Core Determinant of Military Quality of Life 
 

"The presence and adequacy of absolute necessities, such as food, shelter, and other important 
material goods, are fundamental components of life quality. The housing that provides our shelter 
is more than just "bricks and mortar" (Ford Foundation, 1989). Many other quality of life issues 
revolve around and relate to it (Kemerny, 1992; Twiss, 1996), making housing a core quality of 
life issue (Campbell, 1981; Campbell, Converse & Rodgers, 1976; Defense Science Board, 1995; 
Kerce, 1994).  

Here are some fundamental tenets of the various housing programs: 

Family Housing.  

-- It is DOD and Army policy that private sector (off-post) housing is relied upon as the primary 
source of housing for soldiers entitled to BAQ at the With-Dependent rate (soldiers with families). 
The only personnel in this category excluded from the policy are those assigned to "key or 
essential" positions. Soldiers with families are entitled to their housing allowances and are 
expected to use the allowances to secure adequate off-post housing. See AR 210-50, Chapter 1, 
Para. 1-17a and 1-18b. Installation Community Homefinding, Relocation, and Referral Service 
(CHRRS) Offices play a key role in soldier and family preparation for homefinding at the current, 
or next, duty station. Soldiers are required to report to the CHRRS Office serving their existing 
and new duty stations before making housing arrangements for renting, leasing, or purchasing 
any off-post housing. See AR 210-50, Chapter 1, Para. 1-13h. CHRRS offices frequently contact 
local realtors and property management firms in order to find off-post housing for soldiers and 
families. Regular contact with local landlords, property owners/managers, and utility companies is 
also accomplished in order to obtain security and utility deposit waivers for soldier families. It is 
imperative that soldiers departing any installation (especially overseas locations) contact their 
local housing office as soon as orders are received in order to obtain information about housing at 
the next duty station. Preparation of the whole family is very important. See AR 210-50, Chapter 
6. 

-- If on-post family housing exists at a given installation, established housing assignment priorities 
and equitable waiting list procedures are used to fill any vacancies which occur. See AR 210-50, 
Chapter 3, Paragraphs 3-3 through 3-9. 

Unaccompanied Personnel Housing. 

-- Where Unaccompanied Personnel Housing (UPH) exists, unmarried members without family 
members in grades E6-E1 are required to occupy them.. This is based in law. See Title 37, 
U.S.C., Section 403(b).  

-- Detailed information about UPH assignment policies, occupancy policies and termination 
policies can be found in AR 210-50, Chapter 3, Section VI. It is important to note there are 
several groups of "bachelors" addressed by AR 210-50. The groups are: unmarried personnel 
without family members (bonafide bachelors); unmarried personnel with family members (child 
support/dependent parents); and married members with family members (geographic bachelors). 
Housing for each of these "bachelor" groups managed differently. See AR 210-50, Table 3-4 for 
more information.  

-- If "bachelor" members reside off-post they are required to report to the CHRRS Office serving 
their existing and new duty stations before making housing arrangements for renting, leasing, or 
purchasing any off-post housing. See AR 210-50, Chapter 1, Para. 1-13h. 



Army Lodging. Personnel housing policies related to Army Lodging (TDY Housing or Guest 
Houses) is found in AR 210-50, Section VII. 

For more information contact your local housing office, your MACOM housing office, or 
brenda.williams@hqda.army.mil
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